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The definition of integrity is: the quality or state of being 

complete (whole) or undivided; soundness.   

As I started to attend more meetings and got a better under-

standing of how the Al-Anon program works, I realized that I 

need to have help in working the steps.  I found a woman 

whose program I liked.  I felt I wanted what she had, which 

was change in my life.  I was tired of always being upset, or, 

as I like to say, “get my hate on.”  I was always looking at others’ behaviors/actions.  

Starting to work the steps, I realized I needed to be honest, and that is where I first saw 

the word integrity (the state of being complete).  If I wanted to feel better, I needed to 

have the integrity to look at my whole self, the healthy and unhealthy.  I did not be-

come unhealthy overnight so I know that over time I can change with baby steps—as 

in one step at a time.  Part of this is sharing with my sponsor when I am hurting or fearful.  

When I lash out in negative behavior towards my family, she helps me see the patterns 

and then I can change.  Integrity gives me the strength to be honest and follow 

through with a new action.  Most times when I lash out angrily, it is based in fear.  If I 

have a perspective on FEAR as Face Everything And Rise, I can look at myself and 

know that my Higher Power will help me rise.  I hear in my head, “rise to the occasion.”  

What does that mean?  I will use the tools that Al-Anon has given me:  call my sponsor, 

go to a meeting and share where I am emotionally, read conference approved litera-

ture (CAL) about whatever I am feeling, help another member, and pray.   

Sometimes the best medicine is calling up a friend and asking, “How are you today?”  

Then just listen.  When I listen, I get out of myself and I begin to have compassion for 

others. Listening to others has taught me to be gentle.  Also, it has taught me to be kind 

to myself. We can be our own worst enemy.  The Al-Anon program has taught me to 

listen with non-judgmental ears and see with a benevolent heart.  Integrity has given 

me compassion, not only for others, but most importantly, for myself. Thank you, God. 

Thank you Al-Anon.       —Susan C., Friday Night Fellowship 

When I joined Al‑Anon, the Service Manual did not exist in its present form. My group 

had a small three-ring binder in “the box” that held these four separate books—the 

pieces that now comprise the Service Manual—together in one 

place:  

◼ Al‑Anon and Alateen Groups at Work (P-24) 

◼ Digest of Al‑Anon and Alateen Policies 

◼ World Service Handbook 

◼ Al‑Anon’s Twelve Concepts of Service 

Although I don’t remember actually using the different books when I 

was new in the program, I’m sure some of the members did be-

cause our group was healthy, and we had a Group Representative, other group officers, 

regular group business meetings, and Conference Approved Literature on hand to 

study, give away, and sell.    —cont. on next page 

Published by:  Al-Anon Infor-

mation Service, 14 Sunnen 

Drive, Suite 144, Maplewood, 

MO 63143 

To Contact:  Call 314 645-1572 

or email us at:                         

aisoffice@stl-al-anon.org 

Website: www.stl-al-anon.org 

Speakers Bureau:  Call           

314-645-1572 

Public Outreach: 314-645-1572 

IR (Intergroup Rep) Meeting:  

Held the first Thursday of 

each month. All members are 

welcome. Virtual meeting 

information will be shared the 

week of the meeting.                                                                                                                 

To be Added to our Contact 

List and receive Sincerely Al-

Anon as well as meeting & 

event updates, please email 

your name and email ad-

dress to:                                                

aisoffice@stl-al-anon.org       

 

The office is open and masks 

are optional. Our hours are:  

MONDAY-FRIDAY,9am-5pm 

         To Order Literature 

Call the office to place an or-

der or purchase on-line. Pick up 

inside or have your order 

shipped to you. Credit or debit 

card payments are accepted 

by phone. Checks (made pay-

able to “AFG-St. Louis”) and 

exact cash are also accepted 

at the time of pick-up.  Stop in 

and visit us soon!  

Let’s Explore Our Service Manual!   



(cont. from prior page) 

Since becoming aware that service is a part of my recovery, not an addition to it, I 

now use the Service Manual as a critical component of a well-rounded recovery pro-

gram. 

“Al‑Anon and Alateen Groups at Work” provides an opportunity to learn about our 

history, alcoholism as a disease, and the role I played in the family disease. My home 

group uses the separate booklet, Al‑Anon and Alateen Groups at Work (P-24), which 

includes the “Suggested Meeting Outline,” to pass around during face-to-face meet-

ings. I even have my own copy, which has been helpful during the pandemic so that I 

can help with the “Suggested Meeting Readings” when attending meetings virtually. 

This section of the Service Manual contains much more, such as “Considerations When 

Starting Either an Al‑Anon or Alateen Group,” “Structure of the Al‑Anon/Alateen Fellow-

ship (Links of Service),” and “Basic Terms Used in Al‑Anon Service.” It’s a great resource 

for members and groups. 

The next section of the Service Manual is the “Digest of Al‑Anon and Alateen Policies,” 

where I can find answers about Al‑Anon policies relating to anonymity, public out-

reach, and Alateen, to name a few. When I was involved in starting a group, we ad-

hered to the policy on “Choosing a Group’s Name.” Today, as a World Service Office 

(WSO) Staff member, I do not serve above the group level in keeping with Al‑Anon’s 

“Employees in Al‑Anon Services” policy. 

One of my favorite policies is “Use of Material at Al‑Anon Meetings.” The first paragraph of the policy states: 

“To keep Al‑Anon’s message in focus, and to encourage unity, only Al‑Anon/Alateen Conference Approved Litera-

ture (CAL) and Al‑Anon/Alateen service tools are displayed, distributed, and used at Al‑Anon and Alateen meetings; 

including meetings at conferences and conventions. These items reflect the informed group conscience of the 

Al‑Anon Family Groups as expressed by its World Service Conference since 1961.” (page 114) 

I am so grateful that no matter where I might attend a meeting—Virginia, Oklahoma, Vermont, or in cyberspace—I will 

find a group that is using CAL. I am free to—and do—read and follow whatever I find helpful outside of Al‑Anon, but in 

Al‑Anon, I will always find the Al‑Anon message! 

The “World Service Handbook” section of the Service Manual “explains how Al‑Anon is held together worldwide, how it is 

structured, and how each member who is elected or appointed to a particular responsibility can best function in 

it” (page 139). 

The “Handbook” delves deeper into the “Links of Service” than “Groups at Work.” In my role at the WSO, I often reference 

the “World Service Conference” and “Conference Procedures” portions. And each year, the Conference Leadership 

Team goes over the “Purposes” and “Historical Background” of the Conference with the incoming Delegates. 

And the fourth section, “Al‑Anon’s Twelve Concepts of Service” deals with the ‘why’ of our service structure in such a way 

that “the valuable experience of the past and the lessons drawn from that experience can never be forgotten or 

lost” (page 178). This section includes a brief “History of the Concepts” as well as descriptions of each Concept in detail. 

The Service Manual also includes the “Al‑Anon World Service Conference Charter,” which “is a body of principles and 

relationships through which Al‑Anon as a whole can function” (page 227), and an Appendix with the full “2003 Alateen 

Motion from the Board of Trustees.” 

What does the Service Manual mean to us? To our groups? To our areas? To Al‑Anon worldwide? I invite you to explore 

for yourself! The 2022-2025 Al-Anon/Alateen Service Manual (P-24/27) v1 is available online now.   

      --Suzanne M., Associate Director—Conference, The Forum, May 2022 

 Reprinted with permission of The Forum, Al-Anon Family Group Headquarters, Inc., Virginia Beach, VA. 
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. . .I now use 
the Service 
Manual as a 
critical com-
ponent of a 
well-rounded 
recovery pro-
gram. 



Recently my Al-Anon family group decided to take a group inventory to examine group health, harmony, and unity. This 

decision came after a concern over a steady decline in meeting attendance. The Al-Anon CAL approved resources and 

guidelines used were the Guidelines Taking a Group Inventory (G-8a), Methods and Reflections (G-8b), with ques-

tions shared via Google Docs on the WSO AFG Connects available to District Representatives. 

The procedures for administering the inventory and collecting and reviewing the results were established during a group 

conscience meeting. A small focus committee was created to coordinate choosing what questions to include in the in-

ventory, who would send out the inventory to group members, and collection of responses. After the inventory was creat-

ed, using questions taken from the Google Docs form noted in the link below, it was emailed to group members. The re-

sponses to the survey were collected over several weeks and were received anonymously to maintain anonymity.  

Group members were invited to attend a Zoom meeting to review and discuss the survey questions and results. What 

came to light were the aspects of the group meetings that have been beneficial, and what actions needed to be up-

dated or improved. The discussion between members attending the review meeting was engaging and enlightening. 

Overall, the experience was positive and allowed all group members the opportunity to voice their ideas and suggestions 

for possible action steps to take to address areas of the survey that needed attention, as well as celebrating what has 

been working well within the group. 

Members wishing to use the Google Docs form, can make a copy from this link:  https://docs.google.com/forms/

d/1XihxbO5VS30DCE5Fn_DNPCOLyYjDL6nB9_SJaaH5E9A/copy 

       —Mary Kay H., One Step At A Time AFG, District 2-Missouri Area 

 

Guidelines G-8a Group Inventory 
Group Inventory G-8b 
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St Louis AIS Office Recruitment Letter — Position Available 
 

To all Al-Anon members of at least two years: 

A part-time special worker position is available at the Al-Anon Information Service Office at 14 Sunnen Drive.  

◼ The skills required will include the use of emails, Quick Books, Square (logging of contributions, payments, pric-

ing), stocking and selling literature and working with the website.  Experience with Excel and Word is a plus.  It 

will also require answering the phone, i.e., giving meeting and literature information, and possibly a listening 

ear to new and current members. 

◼ The office staff will train you and give you ample time to be comfortable with your duties.  The position is for 

two 4-hour shifts from 9 am to 1 pm on Wednesday and Thursday mornings. 

◼ It will also be helpful if this person is willing to cover occasional 8-hour shifts when others are out for vacations/

illness/emergencies as needed.  The staff works very well together to cover shifts.  

◼ Any interested member should work with a sponsor and participate in Al-Anon meetings.  

◼ This is a paid position. 

Any interested members please contact the AIS Office at 314-645-1572 or email aisoffice@stl-al-anon.org to receive an 

application.  You can also contact me with any questions.    

  --Respectfully, Mary Rollins, STL AIS Board Member and AIS Office Liaison 

 

Taking a Group Inventory Can Enhance Unity   

https://docs.google.com/forms/d/1XihxbO5VS30DCE5Fn_DNPCOLyYjDL6nB9_SJaaH5E9A/copy
https://docs.google.com/forms/d/1XihxbO5VS30DCE5Fn_DNPCOLyYjDL6nB9_SJaaH5E9A/copy
https://al-anon.org/pdf/G8a.pdf
https://al-anon.org/pdf/G8b.pdf
mailto:aisoffice@stl-al-anon.org


      -- Eric F., The Forum, May 2025 

Reprinted with permission of The Forum, Al-Anon Family Group Headquarters, Inc., Virginia Beach, VA. 

Page 4                          Sincerely Al-Anon    

 

Tapping into Serenity 

     

 



STARTING AN ALATEEN GROUP 
If you have lived with active addiction to alcohol or drugs you 

know it usually causes chaos, anxiety, confusion, emotional and 

financial damage. Alateen is a program that brings young peo-

ple together who have been affected by addiction in a rela-

tive or friend.  They find other teens who are experiencing simi-

lar problems and learn they are not alone. That is where the 

healing begins. There is a great need for more Alateen groups, 

yet only a few exist. The question is —why? 

First, starting an Alateen group is very daunting. To do so you must have at least two Al-Anon members that have been 

in the program for at least two years and are actively attending at least three meetings a month. Those members must 

also take the time to get certified. Our lives, especially if we are living with active alcoholism, are very chaotic in their 

own way and to get involved with young people going through so much can be an intimidating task. What if we say 

the wrong thing? How will I make the time? 

The first time I became an AMIAS, (Al-Anon Member Involved in Alateen Service), I lived in Arkansas and a wonderful 

group of women eagerly wanted to start an Alateen group. We met once a week for about two months taking on the 

tasks necessary to get the Alateen group started. We knew the more people we had to lead and help, the less stress it 

would be on each of us. There ended up being five of us. We got certified, made business cards, found a place to 

meet, contacted all the AA and Al-Anon groups in the area and told them what we wanted to do. 

We contacted every school and talked to the counselors, reached out to the courts, churches, mental health provid-

ers, physicians and ran ads in the local paper and on the radio station. Kids came. Some stayed and a couple didn’t. 

Healing happened. It was extremely rewarding and emotionally difficult at the same time. Seeing teens struggle with 

living conditions and lack of essentials for daily life takes its toll on you. However, seeing them grow and help each oth-

er made it all worthwhile. 

Today, the Listening, Caring and Sharing Alateen Group is in existence because eight women answered the call to 

donate a lot of time for several months to start it. There are many others that contributed time and money to help. We 

applied the same principles that the Arkansas Group applied years prior. We got our certifications, had fliers and busi-

ness cards made, and petitioned the local AA and Al-Anon groups in Jefferson County. Each group got a visit from 

one of the team sharing our plans and asking for support. 

Despite the fact we were locked out of the schools because of the Jefferson County School District policy, we re-

mained diligent and focused.  Someone contacted the radio station. Another contacted the newspaper. One of our 

members worked in the court system and she contacted them advising them of our plans. We attended every event, 

spoke to every entity, and used every opportunity for public outreach. Our team took the ancient proverb to heart “it 

takes a village…” 

Anyone embarking upon the goal of starting an Alateen group should consider having a team that will help avoid 

burn out, point out pitfalls, share the responsibility, and share the joys and sorrows that only someone who has been 

there can appreciate. Being a team of eight strong, we no longer have to spend much time outside of the meetings. If 

you take the challenge to help a young person live with the effects of addiction you will grow more than you can im-

agine. I believe those kids have taught me more than I could ever teach them. They simply need someone to give 

them a place to share each other’s experiences and feel safe. 

These kids did not ask to be in this situation and do not have the ability or resources to change it. They don’t talk about 

it with their peers very often because they don’t feel anyone will understand. Quite often they can’t participate in 

school activities because they have little or no support from home. Coming to Alateen lets them find other kids that 

are experiencing some of the same problems they are having. 

   —cont. on next page 
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—cont. from prior page 

As an AMIAS I cannot change their home life but I can be there to help them learn ways to take care of themselves and 

give them a safe place to share with kids that are going through similar situations. As an AMIAS it is not my job to run thei r 

meeting but to empower them to be responsible for their own recovery. It is not my job to give them advice but to point 

out tools of the program so they can make their own decisions. It is my job to be there so they can meet and help each 

other. They are not able to get the help they need without an adult just being there keeping them true to the principles, 

traditions, steps and concepts of the Al-Anon/Alateen program. 

The reason there is not an Alateen group in every city where there is an Al-Anon group is there aren’t enough Al-Anon 

members willing to step up to the plate. There are only four Alateen groups in the entire St. Louis area. I understand how 

hard it is to find the time and energy to add another thing to your already hectic schedule but think how hard daily life is 

for these kids. You could be the person that gives them the tools they desperately need to learn to lead healthy produc-

tive lives and realize what they are going through now is temporary and a wonderful future is out there waiting for them. 

There are many ways to be of help in the Alateen program, like help with some of the leg work, like finding a place for 

them to meet or doing public outreach and if you become certified you could do Serenity Patrol when they attend 

events, help with the transportation to and from events or filling in for an absent AMIAS during a meeting to meet the re-

quirement for two AMIAS in a meeting. In my opinion, to tackle starting an Alateen group is well worth the time it takes. 

Listening, Caring and Sharing had their first meeting in Sept. 2023 and now have around eight young people in attend-

ance. They run their own meeting and will be electing a secretary, treasurer and group rep at their first business meeting. 

Two are looking forward to going to CBAT (Come Be A Teen).  They are also considering helping at the potluck. 

Please prayerfully consider how you could be of service in your area. 

         --Carole W., Serenity Seekers, Festus, MO 

DISTRICT 14 CELEBRATES AL-ANON HISTORY  
Last August, District 14 hosted a celebration of Al-Anon history as a way of anticipating and honoring the upcoming Al-

Anon 75th Anniversary in 2026. At that time we viewed a movie about Lois, heard about the history of District 14, shared 

about our personal experience of our groups and district and surfaced some ideas about the future.  

Members participating in the event showed an interest in coming together again so the District is planning a second His-

tory Celebration reflection day on Saturday, August 16. At this session, we will watch a movie about Lois and the Pioneers, 

hear from two longtime District members, reflect on what we have learned from our own years in Al-Anon and how we 

can carry the message to others. Your District Representative, Marge O., along with other members of the District are 

planning to visit with each group during May and June to talk further about celebrating our Al-Anon legacy.  

For questions or more information contact: Marge O. at modistrict14dr@gmail.com. 

IDENTIFYING INFO REMOVED FROM GROUP RECORDS 
, 

New World Service Office guidelines advise that there should be no personal information in a group’s location instruc-

tions. The personal information referred to includes names (even if it is only first names) and phone numbers (even if there 

are no names associated with the numbers).  

WSO Group Records staff has taken steps to safeguard member personal information on the al-anon.org meeting search. 

The process involved removing all member names, phone numbers, and email addresses from the location instruction 

field in the group record.  

TRADITIONS OVER EASE:  WSO Group Records understands the information is provided to help members and newcomers 

obtain links or passwords for electronic meetings, but WSO abides by the 12 Traditions in all its business practices, and Tra-

dition 11 gives guidance about maintaining personal anonymity at the public level.  —cont. on next page 

mailto:modistrict14dr@gmail.com
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AIS Public Outreach Chair Job Description — Are You Interested? 

Are YOU the right person for this important role? Please read the description 

below and consider if you’re being called to serve as our Public Outreach 

Chairperson.  

◼ Serves as the moderator for the group during the monthly meetings.  

◼ Sets the agenda for monthly meetings.  

◼ PO Committee is given a budget from the AIS Board. The Chair monitors 

the spending and is the contact person to approve extra charges for event 

literature or if payment is delayed. 

◼ The PO Chair works with the PO AIS Board Liaison.  

◼ If a district is not available to staff a PO event, the Office staff sends the information to the PO Chair and Board PO 

Liaison to see if the PO Committee wants to staff the PO event. The Chair is not required to attend all PO events or 

fill in if there is no one available.  

How the AIS Office Supports this Position  

The staff works with the PO Chairperson in whatever capacity is needed.  

◼ Keeps an updated contact list of PO Committee members.  

◼ When the Office staff receive an email or call about an PO event, the staff finds out which district said event is in 

and then sends the information to the District Representatives (DR), asking if the district would be able to staff the 

PO event.  

◼ The AIS Staff at times get cold calls (e.g., from a counselor wanting information about Al-Anon/Alateen). The PO 

Committee has given us permission to send out literature/postage costing around $14.00. If more is needed, the 

PO Chair would be contacted.  

PO Literature Suitcase  

◼ The PO literature suitcases are kept at the office and may be used as needed for outreach events by any Al-Anon 

member. The suitcase is stocked with PO literature as outlined on the literature form/handout.  Arrangements are 

made through the AIS Office for the literature suitcase which is returned to the AIS Office after the event during 

normal office hours. The AIS Office tabulates the cost of literature used at the event and informs the requesting 

member/group of the expenses for prompt payments. Districts/members are asked to pay for literature used at 

their event. Please contact the AIS Office if you are interested or would like to learn more. Thank you! 

—cont. from prior page 

An internet search can bring up the information and compromise the anonymity of the person whose personal infor-

mation is listed. Also, Tradition 10 reminds us that “our name ought never be drawn into public controversy.” If an individu-

al who is identifiable through AFG materials should be identified in some type of dispute it could reflect negatively on Al-

Anon as a whole.  

HOW TO FIX YOUR GROUP’S LISTING:  The preferred method to pass on information about a meeting is to establish a group 

email address (such as YourGroupName@gmail.com) that will be monitored by a member. Alternatively, the group could 

use a free group phone number or could list the District email address or phone number. These procedures have the ad-

vantage of being easy to transfer from one member to another as members rotate leadership positions. 

Thank you, District 14  for the above information. 
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District 2 Business Meeting 
In-person meeting with ZOOM -- ID 865 8553 6855, PW 072722 

Monday May 19th, 2025 6:30- 8 PM 

 St. Paul’s United Church of Christ, 5508 Telegraph RD- St. Louis MO 63129 

Any questions please call Mary Kay at 314-803-5549 

Additional 2025 meeting dates:  July 28th, September 22nd  & November 24th   
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Heard in Meetings...  

◼ Attitude is how you build your  
foundation for the day. 

◼ I stuck around long enough to 
know I needed to stick around. 

◼ I need a three-second break 
between my head and my mouth. 

◼ Sit with it, and an answer will come. 

◼ To keep choosing my serenity keeps my life simple. 

◼ Life on my terms got me here. Life on life’s terms is ac-
ceptable, but life on God’s terms is the best. 

◼ The pain is in the resistance. 

◼ Step Four is an act of self-love. 

◼ Hearts understand what minds cannot. (Lois W.) 

◼ Don’t give other people your remote. 

District/Meeting Contrib. 

D-09 Courage to Change ZOOM ✓ 

D-02 Learn & Love ✓ 

D-02 Care & Share ✓ 

D-02 Serenity Seekers ✓ 

D-15 Friday Night Fellowship ZOOM ✓ 

D-15 Glendale Thursday Morning ZOOM ✓ 

D-13 Solution Finders ✓ 

D-13 Backdoor AC ✓ 

D-13 Finally Into Serenity & Hope (FISH) ✓ 

D-14 Southside ZOOM ✓ 

D-15 Sunday Serenity ✓ 

D-02 Parents Path to Recovery ✓ 

D-17 Solutions of Harvester ✓ 

D-09 Living Hope ✓ 

D-02 One Step at a Time ✓ 

D-15 Webster Groves Men’s Meeting AFG ✓ 

D-14 Friends in AFG ZOOM ✓ 

D-14 Stepping Out ✓ 

D-14 Southside ZOOM ✓ 

D-02 Two Open Hands ✓ 

D-15 Healing Steps ✓ 

D-14 Women in Recovery AC ✓ 

D-02 Listening Caring & Sharing ALATEEN ✓ 

Group Contribution Total 2,337.15 

District Contributions 852.34 

Dollars & Sense 3.38 

Unrealized Gain/Loss -443.50 

Literature Sales 2,263.30 

Fundraising Revenue 48.00 

Misc. Contributions 2,831.00 

Interest Income 66.24 

Services 90.11 

TOTAL REVENUE $8,048.02 

MARCH 2025 Revenue 

Have You Ever Wondered. . .? 
 

How Will Al-Anon Help Me? 
Many who come to Al-Anon/Alateen are in despair, feeling hope-

less, unable to believe that things can ever change. We want our 

lives to be different, but nothing we have done has brought about 

change. We all come to Al-Anon because we want and need help. 

In Al-Anon and Alateen, members share their own experience, 

strength, and hope with each other. You will meet others who share 

your feelings and frustrations, if not your exact situation. We come 

together to learn a better way of life, to find happiness whether the 

alcoholic is still drinking or not. 

 

What If I’m Not Ready to go to a Meeting? 
There are a variety of reasons why people are reluctant to attend 

their first meeting. First, they’re so deeply engaged in trying to cope 

with a stressful situation that it’s hard to break away from engrained 

patterns of behavior. 

On the one hand, we know that any possible solution is likely to be 

found somewhere we haven’t yet looked. But on the other hand, it 

can be worrisome to try something that seems entirely new. 

Many Al-Anon members struggled for many years with the difficult 

challenges of coping with the effects of alcoholism. It’s often easier 

to envision continued difficulties than a positive solution. That’s why 

it’s easy to think of so many reasons not to attend an Al-Anon meet-

ing. If you feel anxiety about attending an Al-Anon meeting, you’re 

not alone. Many people have felt that way. But overcoming that 

reluctance is an opportunity for personal growth, the first of many  

that the Al-Anon program offers. It’s the first step on the 

road to recovery. Don’t worry about whether or not 

you want to become a “member.” Just visit a variety of 

different meetings to gather information—to hear how 

the people there handle their issues with alcoholics. It 

may be that some of their experiences will be helpful to 

you.   

Source:  https://al-anon.org/newcomers/faq/ 
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View Al-Anon Event Flyers On-Line 
Check out upcoming Al-Anon events. Ctrl/click link below:   

https://www.stl-al-anon.org/  then click EVENTS to see the flyers! 
 

 

 

June 7 — District 15 Picnic Saturday (see bottom of page*) 
 

June 8 — District 14 Annual Picnic Sunday  
 

June 21 — Day In Service  
 

July 2025 — AA International Convention with Al-Anon Participation July 2025 

International Convention 
 

August 1-3  — 75th Annual MO State Convention w/Al-Anon Participation 

MO State Convention 
 

NEW DATE!  August 31 -- Al-Anon/AA Ice Cream Social & AIS Office Jewelry Sale  

We want your unwanted jewelry!  

 

Looking Ahead! 

APRIL 25-27, 2026 — 17TH ANNUAL SPRING FLING CONVENTION W/ AL-ANON PARTICIPATION  
 

FOR MORE INFORMATION, SEE OUR WEBSITE & SINCERELY AL-ANON  

https://www.stl-al-anon.org 
 

*Join us for the Al-Anon District 15 Potluck Picnic on June 7, 2025, at Emmenegger Park at 12 

noon! We have an AA speaker and an Al-Anon Speaker with Basket Raffle and Attendance 

prizes! We are looking for groups in D-15 to donate raffle baskets. Please bring baskets to the 

picnic or drop off at the AIS Office by noon on June 6.  We will meet rain or shine as pavilion is 

covered.  Fried chicken, water and ice are provided but please bring a side dish.  You may 

also want to bring comfort items such as an extra chair or insect repellant.  It is always a great 

time every year! 

https://www.stl-al-anon.org/
https://www.aa.org/international-convention
https://mostateconvention.org/
https://www.stl-al-anon.org/

